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Surry County Public Safety Tower
IFB # 2015-01 RLR

Addendum #1

For Surry County Broadband Network

PLEASE NOTE:

On July 10, 2015, Surry County Posted an Addendum to IFB#2015-01 RLR to include required Federal
Contract language and Davis-Bacon Wage Rate as prescriptive provisions of the proposed Invitation for
Bid and required provisions of any subsequent contracts executed for the project. The addendum items
are attached to this cover sheet. Should you have any questions or desire additional information, please
feel free to contact Ms. Rhonda L. Russell, Director Planning & Community Development at 757-294-
5210 or by email at rlrussell@surrycountyva,gov
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General Decision Number: VA150119 06/26/2015 VALl9
Superseded General Decision Number: VA20140119
State: Virginia

Construction Type: Building

County: Surry County in Virginia,

BUILDING CONSTRUCTION PROJECTS {does not include single family
homes or apartments up to and including 4 stories}.

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the bavis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts,

Modification Number Publication Date
0 01/02/2015
1 03/13/2015
2 05/01/2015
3 06/26/2015

BOIL0O045-004 10/01/2013

Rates Fringes
BOILERMAKER., o .t cvvvvrnaesieeeaaas® 32.36 27.62
CARP0613-008 05/01/2010
Rates Fringes
CARPENTER., .. 44 Phss s et esenen $ 21.51 7.2742%
ELEC0666-012 03/01/2015
Rates Fringes
ELECTRICIAN. . .covuvranss seaaae:.8 29.50 39.75%
ENGIO147-024 11/01/2013
Rates Fringes
Power equipment operators:
Cranes 90 tons & over
capacity; Tower & Climbing
Cranes with Controls 100
ft. above ground....... sl $ 28,30 8.69%+8.15

http://www.wdol.gov/wdol/scafiles/davisbacon/'VA119.dvb7v=3 7/10/2015



Cranes under 90 tons........ $ 27.38 8.694%+8.15
Forkiift............ peeeeees $ 23.58 8.69%+6.55
Irowoore-olo os/oiszos
Rates Fringes
IRONWORKER, STRUCTURAL,....... v $024,90 13.78
TIAB003sI-003 O6s01/z00
Rates Fringes
LABORER (Mason Tender Brick}.....$ 13.85 5.55
CPLm0s40-007 05/01/2005
Rates Fringes
PIPEFITTER (Including HVAC
Pipe & System Installation)......$ 26.45 15.08
PLUMBER. .. ... e vvinvn v e $ 26.45 15.08
Tomesoi00-038 or/0iszons
Rates Fringes
SHEET METAL WORKER (Including
HVAC Duct Installation)..........$ 22,13 15.05
Teovazoloaize osrzorzeto
Rates Fringes
ASBESTOS WORKER/HEAT & FROST
INSULATOR..... et o058 23.29 10.09
BRICKLAYER.....00c0vans e 5 21.05 3,61
CEMENT MASON/CONCRETE FINISHER...$ 17.75 3.08
IRONWORKER, ORNAMENTAL........... $ 24.00 10.18
LABORER: Common or General......$ 9.78 . 1.31
LABORER: lLandscape..... Chhee e $ 10.64 0.00
LABORER: Mason Tender -
Cement/Concrete........... e $ 12,96 3.12
LABORER: Plpelayer..............5 14.44 2.35
METAL BUILDING ERECTOR,..........% 15.75 2.07
OPERATOR: Backhoe.......... e $ 17,67 3.16
OPERATOR: Bobcat/Skid |
Steer/Skid Loader....... sereesees$ 15.62 2.40
OPERATOR: BulldozZer............. $ 21.50 4.80

http:/fwww.wdol.gov/wdol/scafiles/davishacon/VA119.dvb?v=3
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OPERATOR: Excavator....... ver...% 16.43 4.82
OPERATOR: Loader.....uieevnnanvas $ 20.63 4,80
OPERATOR: Mechanic.............. $ 18.23 1.59
OPERATOR: Roller...... i e $ 21.50 4.80
PAINTER: Brush and Roller...... .8 17,34 5.59
PAINTER: SPXaV.ieewveseransonsan $ 21,01 6.91
ROCFER...... Ve taisacereaaa s v+0$ 21.55 7.01
TILE FINISHER...... trer e Lol 017032 6.72
TILE SETTER, .ot vunsonnsrvrroanss $ 21,12 7.68
TRUCK DRIVER: Dump Truck..,......$ 13,25 1.80

e e 4 A ———— . T e o e e b Ak L ] ) £ o o o o o e 8 el 8 b s

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the c¢lassifications listed may be added after
award only as provided in the labor standards contract clauses
{29CFR 5.5 (a} {1} (di}}.

e o o i et o T = T o o o o o e o b AL ot B8 b S8 St BN e - e kL

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate {current union negotiated rate for local},
a survey rate (weighted average rate) or a union average rate
{(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198~005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

http://www.wdol.gov/wdol/scafiles/davisbacon/VA119.dvb?v=3
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2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "S50" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. BAs this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s} listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. E¥AMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be: :

* an existing published wage determination

* g survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* g conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

hitn:/fwww.wdol.eoviwdol/scafiles/davisbacon/VA119.dvb7v=3 T/10/2015



Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.}
and 3.} should be followed.

#With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch ¢of Construction Wage Determinations, Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. bDepartment of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in l.) is yes, then an
interested party {(those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The reguest should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3,) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. bepartment of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.} All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/VA119.dvb?v=3
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LocAL (SECTION 3) COUNTY BUSINESS

AND EMPLOYMENT PLAN

The Surry County Board of Supervisors designates as its Section 3 Business and
Employment Project Area the County of Surry, Virginia.

The Surry County Board of Supervisors, its contractors, and designated third parties
shall in utilizing Community Development Block Grant (CDBG) funds utilize
businesses and low-income residents of the Section 3 County in carrying out all
activities, to the greatest extent feasible. The Grantee will request all contractors
and subcontractors both construction and non-construction to verify their eligibility
as a Section 3 Business. The Grantee will monitor for Section 3 compliance all
contracts in excess of $100,000 relative to new hires with a goal of 30% low
income representation and subcontracting with a goal of 10% low income
representation,

In awarding contracts for construction and non-construction the Surry County
Board of Supervisors, its contractors, and designated third parties shall take the
following steps to utilize businesses which are located in or owned in substantial
part by persons residing in the Section 3 County:

(a) The Surry County Board of Supervisors has identified the
following contracts as necessary to complete the COBG
activities.

Tower Construction, Electrical, Earthworks.

(b)Y The Surry County Board of Supervisors shall identify through
various and appropriate sources including:

Section 3 County Newspaper of General Circulation Sussex Surry Dispatch_

the Section 3 Business concerns within the Section 3 County which are likely
to provide construction contracts and non-construction contracts for services
which will be utilized in the activitics funded through the CDBG.

(¢) The identified Section 3 Business concerns shall be included on bid lists used
to obtain bids, quotes or proposals for work which will utilize CDBG funds.

(d) To the greatest extent feasible the identified Section 3 Business concerns and
any other project area business concerns shall be utilized in activities which
are funded with CDBG assistance.

The Surry County Board of Supervisors_and its covered contractors (those awarded
a contract for $100,000 or more) shall take the following steps to encourage the
hiring of low-income persons residing in the Section 3 County:

Appendix 4.A: Local (Section 3) County Business and Employment Plan
l



(@) The Surry County Board of Supervisors in consultation with its contractors
(including design professionals) shall ascertain the types and number of
positions for both {rainees and employees which are likely to be used to
conduct CDBG activities.

(b} The Surry County Board of Supervisors shall advertise through the following
sources:

Sussex Surry Dispatch, Project Area Newspaper of General
the availability of such positions with the information on how to apply.

(¢) The Surry County Board of Supervisors, its covered contractors, and
subcontractors shall be required to maintain a record of inquiries and
applications by project arca residents who respond to advertisements, and
shall maintain a record of the status of such inquires and applications.

(d) To the greatest extent feasible, the Surry County Board of Supervisors, its
covered contractors, and subcontractors shall hire low-income project area
residents (Section 3 Residents) in filling training and employment positions
necessary for implementing activities funded by CDBG activities.

In order to document compliance with the above affirmative actions and Section 3
of the Housing and Community Development Act of 1974, as amended, the Surry
County Board of Supervisors shall keep, and obtain from its covered contractors
and subcontractors, Registers of Contractors, Subcontractors and Suppliers and
Registers of Assigned Employees for all activities funded by the Block Grant. Such
listings shall be completed and shall be verified by site visits and employee
interviews, crosschecking of payroll reports and invoices, and through audits if
necessary.

The Surry County Board of Supervisors, its covered contractors, and subcontractors
shall designate a Section 3 Coordinator to ensure compliance with this regulation.
The Section 3 Coordinator for the County of Surry, Virginia shall be Ms, Rhonda
L. Russell, Planning & Community Development Director throughout the course of
this active CDBG agreement.

The Surry County Board of Supervisors, its covered contractors, and subcontractors
shall create and maintain a Section 3 Directory of all Section 3 Business concerns
within the geographic area that perform the work needed to complete this
community development agreement.

The Surry County Board of Supervisors shall report annualtly to DHCD on the
numerical goals and dollar amounts awarded to Section 3 Residents and Section 3
Business concerns using HUD form 60002,

Appendix 4.A: Local (Section 3) County Business and Employment Plan
2



AUTHORIZATION OF PAYROLL DEDUCTIONS

L, (Employee’s Name), hereby
authorize (Company’s Name)

to deduct the following amount(s) from my weekly earnings in the following
categories:

Authorization

Purpose Amount Expires
1. Medical Insurance
2. Dental insurance

3. Short-term Disability

4, Supplemental

5. Child Support

B. Garnishment Payments

7. 401(k) Match

8. Savings Account

9. Other (Specify)

TOTAL

Signhature

Type or Write Name

Date



Record of Employee
Interview

U.S. Department of Housing

and Urban Development
Office of Labor Relations

OMB Approval No. 2501-0009
{exp. 10/31/2010)

Sensitive Information. The information collected on this form is considered sensitive and is protected by the Privacy Act The Privacy Act requires that
these records be maintained with appropriate administrative, technical, and physical safeguards to ensure their security and confidentiality. In addition,
these records shoutd be protected against any anticipated threats or hazards to their security or integrity that could result in substantial harm,
embarrassment, inconvanienca, or unfairness to any individual on whom the information is maintained.

ia. Project Name

2a. Employee Name

1b. Project Number

2b. Employee Phone Number (including area code)

1c. Contractor or Subcontractor {Employer)

2¢. Employee Home Address & Zip Code

2d. Verification of identification?

Yes{] No [l
3a. How 3b. Last date on this 3c. No. of hours last 4a. Hourly rate of pay? 4b. Fringe Benefits? 4c. Pay stub?
long on job before today? day on this job?
this job? Vacation Yes [ No Yes No
(W I}
Medical  Yes[J No []
Pension  Yes[] No
5. Your job classification(s) (list all} --- cantinue on a separate sheet if necessary
6. Your duties
7. Tools or equipment used
Y N Y N
8. Are you an apprentice or ] {0  10. Are you paid at least time and ¥ for all hours worked in excess of 40 in a week? O (|
trainee?
9. Are you paid foralthours [} 0 1. Have you ever been threatened or coerced into giving up any part of your pay? O O

worked?

12a. Employee Sighature

12b. Date

13. Duties observed by the Interviewer (Please be specific.)

14. Remarks

16a. interviewer name {please print}

16b. Signature of Interviewer

16¢. Date of interview

Payroll Examination

16. Remarks

17a. Signature of Payroli Examiner

17b. Date

Previous edifions are obsolete

Form HUD-11 {08/2004)

Record of Employee Interview

5



RECORD OF EMPLOYEE INTERVIEW

What it is used for:

When it is Used:

Where it Goes:

General Instructions:

Form Instructions:

Explanation of Form

To be used to interview project workers in order to determine that
the Contractor and all subcontractors are complying with Davis-
Bacon Act, Contract Work Hours and Standards Act, and
Copeland “Anti-Kickback” Act requirements. It is used as a test
against payroll information. It is also used to verify compliance
with Section 3 requirements.

During the construction phase of the project.
Grantee's Labor Standards project file.

Employees should be selected for interviews either at random or on
the basis of suspected irregularities as determined through the site
visit or Payroll Reports. The number of interviews necessary is
determined by the size of the Project. A minimum of at least one
worker per trade and 25% of the total number of workers
must be interviewed, Interviews must be conducted during
construction a minimum of once a month to determine the
Contractor’s compliance with the aforementioned federal
requirements, Interviews must take place during the times in
which each subcontract is being performed to assure that all trades
are covered. This may mean that interviews will have to be
conducted during evening or weekend hours.

Items 1a — lc: Self-explanatory.

Items 2a — 2d: Enter the employee’s full name, a telephone number
where the employee can be reached, and the employee’s home
address. Many construction workers use a temporary address in
the locality of the project and have a more permanent address
elsewhere from which mail may be forwarded to them. Obtain a
more permanent address, if available.

Record of Employee Interview
1



Items 3a —4c: Enter the employee’s responses. Ask the employee
whether they have a pay stub with them; if so, determine whether
the pay stub is consistent with the information provided by the
employee.

Items 5 —7:  Try to get specific responses from the employee so
it is easier to verify that the work observed is consistent with the
job classification listed on the payroll report, For example, the job
classification (#5) must identify the trade involved e.g.; Carpenter,
Electrician, Plumber, etc.

Items 8 — 12b: Self-explanatory. If the employee will not sign the
form, just note it in the appropriate box.

Items 13 — 15¢: These items represent some of the most important
information that can be gathered while conducting on-site
interviews. Please be specific about the duties you observed the
employee performing. It may be easiest to make these
observations before initiating the interview. Please record any
comments or remarks that may be helpful. For example, if the
employee interviewed was working with a crew, how many
workers were in the crew? What activities was the employee
doing e.g.; dumping gravel, laying down pipe, connecting pipe in a
ditch, etc. What tools and pieces of equipment was the employee
using e.g.; shovel, level, pipe, pry bar, efc.

The level of specificity that is warranted is directly related to the
extent to which interview(s) or other observations indicate that
there may be violations present. If interviews indicate that there
may be underpayments involving a particular trade(s), the
interviewer is encouraged to interview as many workers in that
trade(s) that are available.

Items 16 — 17b: The information on the form may be reviewed for
general compliance, initially. For example, are the job
classification and wage rate stated by the employee compatible
with the classifications and wage rates on the applicable wage
decision? Are the duties observed by the interviewer consistent
with the job classification?

After completion of the interview the Contract Compliance Officer
must note on the form whether the employee’s statements were
consistent and whether they verified what was observed.

The Contract Compliance Officer must cross reference the
information on the Record of Employee Interview form with

Record of Employee Interview
2



information from the Contractor’s weekly Payroll Report, the
Register of Assigned Employees, and the Wage Decision,
indicating so by filling out the bottom part of the form.
Appropriate action must be initiated to clear any discrepancies and
questionable items.

Record of Employee Interview
3



(4oAc)

0LZ0Z "0r'() 'uoiBulyses
AN *INUeAY UORNISUOD QOZ 'ZOGES WAy '10ge 4o Juaupndeq “§r “wS3 'UGISIAIQ JNoH pue eBe CICSSIU{WY AL} 0 WA pues 'uspung sy} Bupnpo. 10} suonseBBns Buipnpyl 'uogos)is S1yt ;0 1Bodst 10ylo Aur 10 sejewRse asey) Supiebae: sjuewwos Aue
Oy NOA J| *LORBULOH| JO LORORII0D S Buimeiam pue Bupeidwos pue 'pepasy elep pyl Bulueluew pue Bupewies ‘seanos ejep Bunsixe Bulyziees ‘suagongsu) Buimelasl Jo) ewp BUIPNIDW ‘USHIRHOD SIL3 AIRIHLIOS Ol SAINUIW GG JO ABRIGAR UG OYEY 4 5] JEUs DCWHGE OA

IS UIPING B[N

-syeueq ebuy pue sebem pognbol Ajedo| poaeoor eABY $0oA0jdwWo JBY) DUIIDIOP O USREULIDU] DY MoIAD: uoipuliopul s Buiapad soiouebi Sugosiuon [(Jepa) pus 1Q(Q ‘peuucpad yom o Jo) ves sBom Bugieadsd ucoeg-siaeg Jedoud oyl usy; SSO| Jou pled UDBq SEY DUBYIDW IO
JRIOGUL YS08 Yoy put £19|dWoS PUE 10LCT Si8 Souked eyl eyt Bulleopul eousidwoed 10 uBWeIRS, paubls B Ag pelurduicose oalodd uenanasuod By} Buisuruy 1o Jop Bunsequod fouslie jeieped e o} SioMAed (B jo AdDD B ANeeM JWaNS O] SI01RAU0D einbal (IMeXe)s's § u'dD 82
1e suonenbes (T0Q) J0qe7) jo wowpedeq g eem Bupsoosd ouy Bupng sakeidwe ysee pred soBesm oyl 0) 100d50) Yim JUCWBIEIS € AMOOM YSTLIM, 0} SIDRAUG) UCHINISU0D POISISSE 10 paduRuy AI2Ispo- uo spem Bujuuoped SIooeIUGANS pue sioRenuad (SpLe §°0°s'n op)

1oy pueedas oyl '(9)5'S '£'E §§ “W'4"D 62 Wl POU|SIU02 UORDS)0P URLESUACIU! OU) O PUDHER) O} FISRLUDY UORINRNUGS PRISISEY I POaUEUY AlIGIPRSS e Hiom Sutiopsd RIDIRRIVCIGRS PUT SYISRAV0D POIRADD J0) AICIRRUSI F1 3 '(RUORJO 5] ZHE-HM WO JO UORIICWOS DM

s

o

g

o

s

[s]

S

Q

S

[s]

s

o)

S

4]

S

0

HIAZTMHPOL |SNCILONAIa HIHLO XVl vai3 JIANYY3 AVd 40 SHNCH AYQ HOVE CIMN0M SHNN0H NOUYDIISSYIO m = 5 HIHLOM JO [H3gNNN
QIvd TvioL ONIQTIOH ANNOINY EINE| TYlOL ] HHOM it m ALI-YNDTS VIDO0S 4C SLIDIA HNOL L5V “6e)
wwwua “HLIM S50u9 m x VIYNNN DNIAZLINZA! TYNAIAION] ONY SINYN
29
mzou,_@:n_mo o 22
8
{6) (2) 19) (5) 31V ONY AV (1) (£) (z) (1)
"ON LOVHLINGD HO 103r0dd NOILYDOT ONY 1L23rodd DONIONS ¥3IM Y03 "ON T10WAYd
bLOZ/LE/EL iSeddxg
6vL0-SLTL “ON WO ssEuaay [ sosovalnosensuo [ soLoveinos 10 3wvn
Q00T 98] "AFY JeqUINU JOIUCD GO PIBA ARUB.LIND B SABITSID 1 SSBIUIN UCRBLLIOIL! JO UGRDRIOD B O} puodsSel o} pesnbe) Jou 818 Suosiad UOISIAIC NOH puE 36EA
VOIAKT INORT PR 33T "S . . . S

FIQ OR PR SR ST (WU SUIZ S UM/SWIOYPYMESSIAOE [OP MMM JB SUOIINISY] 939 ‘as) [euondo S.10J0BRU0Y Jo4) ONENSIUIWPY SPIEPUEIS UAWACKWT
TT0¥AVYd JoqgeT jo juswpedaq ‘sn




. .
Y E IR Y M01aq (2)y UOiIDas U] pajou sk Jdaoxa ‘seado|dws

UL 40 162 NOLLOTS ONY 91 TLIL 4O LO0L NOILOES 325 NOLLNDISOH TWNINIED HO TAID 0L BOLOVHINODENS yons jo Jyeuaq ey} o) sweiboid ajeudoidde q] epew 8q |wa o uaaq BABY
MO NOLOVMINOD HHL LOBrENS AV SINBWHLYLS SAOEY 3L 40 ANV 40 NOLLYOISTYE TN4TUM JWL 10RIUO AU L) DB)SI SB Syausy sbuly 4o sjuatwfed ‘jolied peouslsiel BA0GE By}

JUNLYNDIS

Ul pajsl) SluBYDSLW JO Jaloge| yorae o} pred sees efem Aunoy 2jseq sy) o UopppE W — O

UL ONY SWYN SWYHD0OUd YO ‘'SONNY 'SNYTd J3A0HddY OL AIvd Juv SLIINTE IONIKYL JIHM (B8)

eyl (v)

'JogeT Jo Juswuedsaq salers papun ‘Buued | pue diysaonuaiddy jo neaing sy} yiva pasalsiGal ase ‘alelg
e Ul s)sixe Aouabe paziufoosl yons ou Jl 1o Y1ogeT ;o juswpedaq sayes papun ‘Buimies | pue diyseonuaiddy
jo neaing eyi Aq peziuBooes Aousbe diyseonusidde sielg B ypwm pesoisiber wesboud diyseonuaidde
apy euog 2 uw pasosiBal Anp ale pousd anoqe auyp ul paioidwo sodnuasdde Aue eyl ()

‘PaLLICLAd Y HIOM DU} Y LWUORIOD JILBYIIW IO JRIOGE| Y2ED JO} UIeI) YHO; 195 SUokeDyIsse|D
syl eyl Yoenuod syl o pajesodiooul uonewunslep sbem Aue ul paueugo seje) abem aqeddde
BU] UBY] SSI] J0U 242 UISISY] PSUIBIUDD STIURYIBW JO SIBIOGE| J0) S3je) abem o) Jey) ‘a)9idwog pus J0auod
aJe pouad sAcge oy} 4oy paniugns ag O} PaJsINbsas JPBRNUCS SIYY JIpUN SsIBYl0 sjouAed Aue 1ey) (Z)

SSHUYINIY

:M0J3q Paquosap pue '(SiLE § "O°S'N Ob /G6€ TRIS 94 1196 18IS 21 'S0l 'MEIS £9
'8P6 1218 BY) PAPUIWE SB 10V PUBRDOD SU) SopUN JogeT Jo ALeRu0dg ayl Aq panss! (v spnans W40 62) €

Ued ‘suojenbay u) pauysp Se suoienpap Iyqissiwiad uey) Jewyie ‘uoslad Aue Aq paules sabem (N s woly
Ajoaapul 10 AD94p JBUNS SPEW L99G SABY SUCHINDaP OU jey) pue uosiad Aue Agq peules sebem Apoam

(JOlcENUODgNS JO J01DBIJUCD)

[Iry 9L wWoy

PIES JO JIEYSq UO JO 01 AJoRulpus JO AJJORLIP JAYNS apell 34 [jIm JO uaaq
ey 59)J2Qa) OU Jey) ‘pauled sabem Ayaam |In) syl pied udag aaey 18loud pres uc paAojdwe suostad (e

L ¢ 10 Aep ay; Buipua pue ! jo fep
{3Hopm 4o Buipiing)

NOILLYNY1dX3

3y} uo Buruswwo poued [jezied ay Buunp ey

(14vyD) NOILS30X3 (JojoesUOGNS JO J0)DBHUCT)

ay uo

)
SNOILHOX3 (2] Aq paferdws suosiad sy o Juatuled suy asiuadns Jo fed | 1ey] (L)

‘mefeq (2)p uonoas u) pajou se jdeoxs JOBIUOD Sy} Ul
pajs se s3yeueq abuly peanbad ay; Jo Junowe sy snid s1es aBem Aunoy Jiseq :e1es Lgasay op

ajgeoldde auj JO WNS SU} LeY; 585] 10U JUNowe ue '[joiAed Sy} uo peresipu $e (a811)
‘pred usaq sey jjosfed PEOUBIBIE] SAOGE BU} LI PA]S] DIUBLBUI S0 JR0qE] YoeZ — [ -

HSYD NI Qivd IdV SLIJINTS DN IH3HM (a)

(Aued Aojeubrs Jo sweN)

aeq



Appendix LocAL (SECTION 3) COUNTY BUSINESS

4.B AND EMPLOYMENT NOTICE

[Instructions: Publish as a display advertisement in the county paper’s non-legal
section. ]

(Insert Locality’s name) is preparing to carry out (inserf Name of Project) through the use
of Virginia Community Development Block Grant funds. In the implementation of this
project the following job types may be available:

(Insert List of Job Classifications to be used during project here)

In carrying out this project (Imsert Locality’s name), its covered contractors and
subconfractors will, to the greatest extent feasible, utilize low income persons who
permanently reside within (Insert the Section 3 County’s name here) for employment
and/or training positions.

All job openings will be listed with the local office of the Virginia Employment
Commission. Persons qualified for the jobs listed should register at the following
location:

(Insert Name and Address of local VEC Office or Other Location if appropriate)
Additionally, the following contracts will/may be solicited:

Insert list of construction, non-construction, and service contracts to be procured during
the project.

Insert list of construction subcontracts, major, specific equipment and general types of
materials to be used during the project.

(Insert Locality’s name) will, to the greatest extent feasible, use businesses located in and
majority owned by or with a 30% personnel representation of low-income persons
residing in (Insert the Section 3 County’s name here).

Any person residing or firm located in the above named localities may request to
participate in procurement opportunities associated with this project by contacting the
Section 3 Coordinator within ten (10) days of this notice:

Name of Designated Official
Address

Grantee’s Phone Numbers
Virginia Relay: 711
Grantee’s Fax Number

Appendix 4.B: Local (Section 3} County Business and Employment Notice
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Written requests should include the name, address, service and phone number.

All above-referenced procurements will be made on a competitive basis. The names of
businesses who respond to this notice will be included on procurement lists for this
project for Section 3 covered contractors seeking to meet the requirements. Names of job
seekers will also be given to covered contractors.

Appendix 4.B: Local (Section 3) County Business and Employment Notice
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SECTION 3 PLANOF ACTION

CONTRACTOR OR SUBCONTRACTOR

CONTRACTOR OR SUBCONTRACTOR
For contracts exceeding $100,000

Section 3 Plan of Action

(Name of contractor) agrees to implement the following specific Plan of

Action steps directed at increasing the utilization of lower income residents and

businesses within the City/County of

A.

To ascertain from the locality’s Grantee the exact boundaries of the Section 3
covered project area and where advantageous, seek the assistance of local officials
in preparing and implementing the Section 3 Plan of Action for (Name
of Business)

Aftempt to recruit from within the Section 3 area the necessary number of lower
income residents through: a display advertisement in a local newspaper, signs
placed at the project site, directly contacting the local Virginia Employment
Commission (VEC) office, the local County (or City) Department of Social
Services, or any Community Action Agencies that serve the Section 3 area.

Maintain a list of all lower income residents who have applied either on their own
or on referral from any source, and to employ such persons that are qualified, if
otherwise eligible and if a vacancy exists.

For all solicitations in excess of $100,000 for subcontractors, determine if each
responding subcontractor is a Section 3 business for the project and insert this
Section 3 Plan of Action requirement in any resulting agreement. Contracts and
subcontracts for less than $100,000 are exempt from the preparation of a Section
3 Plan of Action.

To formally contact subcontractors and other appropriate groups to secure their
cooperation for the program.

To ensure that all appropriate project area business concerns are notified of the
pending sub-contractual opportunities.

To maintain records, including copies of correspondence, memoranda etc., which
document that all of the above affirmative action steps have been taken.

Appendix 4.C: Section 3 Plan of Action, Contractor or Subcontractor
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H. To appoint or recruit an executive official of the company or agency as Equal
Opportunity Officer to coordinate the implementation of this Section 3 Plan.

I. Tolist on Table A information related to subcontracts to be awarded.

J. To list on Table B all projected workforce needs for all phases of this project by
occupation, trade, skill level, and number of positions.

As officers and representative of (Name of Contractor/Subcontractor) , we the
undersigned have read and fully agree to this Section 3 Plan of Action, and become a
patty to the full implementation of this program.

Signature
Title Date
Signature
Title Date

Appendix 4.C: Section 3 Plan of Action, Contractor or Subcontractor
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Appendix

SECTION3

4.D PROPOSED SUBCONTRACTS BREAKDOWN

TABLE A

PROPOSED SUBCONTRACTS BREAKDOWN

For the period covering 20 through 20
(Duration of the CDBG-Assisted Project)
COLUMN 1 COLUMN 2 COLUMN 3 COLUMN 4 COLUMN 5
ESTIMATED ESTIMATED
ameor | gone | G | bl
(BUSINESS OR NUMBER OF DOLLAR CONTRACTS TO AMOUNT TO
PROFESSION CONTRACTS AMOUNT PROJECT AREA | PROJECT AREA
) BUSINESSES* BUSINESSES*

*The Project Area is coextensive with the city of

Company

Project Name

EEO Officer (Signature)

’s boundaries.

Project Number

Date

Appendix 4.D: Section 3 Proposed Subcontracts Breakdown
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Appendix S ON3

4.E ESTIVATED PROJECT WORKFORCE BREAKDOWN

TABLE B

ESTIMATED PROJECT WORKFORCE BREAKDOWN

COLUMN 1 COLUMN?2 | COLUMN3 | COLUMN4 | COLUMN 5

NO.

NO. NO.
TOTAL C‘?;%‘gﬁsy POSITIONS | POSITIONS
JOB CATEGORY BSTIMATED | SURKENTLY NOT TO BE
POSITIONS CURRENTLY | FILLED WITH

PERMANENT %
EMPLOYEES OCCUPIED LIPAR

OFFICERS/SUPERVISORS

PROFESSIONALS

TECHNICIANS

HOUSING
SALES/RENTAL/MGMT.

OFFICE CLERICAL

SERVICE WORKERS

OTHERS

TRADE:

JOURNEYMEN

APPRENTICES

MAXIMUM NOG.
TRAINEES

OTHERS

TRADE:

JOURNEYMEN

APPRENTICES

MAXIMUM NO.
TRAINEES

OTHERS

*Lower Income Project Area Residents, Individuals residing within the City/County of
whose family income does not exceed 80% of the median income.

Company

Appendix 4.E: Section 3 Estimated Project Workforce Breakdown
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SECTION 3

BUSINESS CERTIFICATION

COUNTY OF
ADDRESS
PHONE NUMBER

CERTIFICATION FOR BUSINESS CONCERNS SEEKING NOTIFICATION OF
SECTION 3 CONTRACTING (SERVICES AND CONSTRUCTION)
OPPORTUNITIES AND DEMONSTRATION OF CAPABILITY

Name of Business

Address of Business

Phone # Email Address

DUNS Number EIN # or S8 # (s)

Type of Business: [ Corporation [ Partnership
1 Sole Proprietorship (1 Joint Venture

County Business License Registration #

Please attach other documents verifying location of business in County; the
residence of owners (51% minimum) in County; and LMI status of
primary owners,

For business owners who live in County:

1 Copy of resident lease, or

L1 Copy of property ownership/occupancy documentation, and

1 Complete and sign cettification of owner’s household income on reverse of this form,

For business entity as applicable:

[_1Copy of Articles of Incorporation [ 1 Partnership Agreement
] List of owners/stockholders and % ownership of each

[_1Organization chart with names and titles [1 Additional documentation

Businesses located in County may also qualify for Section 3
designation if at least 30 percent of their workforce currently lives in
County and have household incomes under 80% of the County median income by
houschold size.

[J List of all current full-time employees

[1List of employees who live in County

Appendix 4.F: Section 3 Business Certification
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[ Attach HOUSEHOLD Income Certifications —signed— from cusrent full-time
employees who are County Residents....see Income Certification form for Employees
attached.

Evidence of ability to perform successfully under the terms and conditions of the
proposed contract:

1 Current financial statement

L1 Statement of commitment to comply with public policy

L1 List of owner equipment

[1List of all contracts for the past two years

(Corporate Seal)

Authorizing Name and Signature

Attested by:

Appendix 4.F: Section 3 Business Certification
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Appendix s ON 3

4.G NEW EMPLOYEE TRACKING FORM

CONTRACTOR’S/SUBCONTRACTOR’S
NEW EMPLOYEE INFORMATION FORM

One New Employee Information Form is completed by the employer for each new
employee hired for work on this project during the construction phase of the project.

This is a required form and should accompany the first payroll on which the name of the
newly hired employee appears.

Name of Grant Recipient
CDBG Contract Number
Name of Employer

Name of New Employee

Street Address or P.O. Box #
City and Zip Code

Date of Hire of New Employee

AR el

8. Methods of attempting to recruit local persons of low and moderate income
include: display advertisement in a local newspaper, public bulletin board,
consideration of all applications received, U.S. employment service (i.e. local
VEC office), a sign at the project site, and the posting of a notice at the project
site. On the line below, list the method(s) used:

9. Does the employee live within the corporate limits (boundaries) of the Section 3
area listed on line 1? [ Yes [ INo

**The Resident Employment Data sheet must accompany this form.

Signature of Employer or Employer Representative Date
If the answer to 9 is “Yes” and if the houschold income is below the income category

based on the number of persons residing in the household, and based on current
Section 8 income limits, the employee is a Section 3 employee.

10. Is the above listed employee a Section 3 employee? L1 Yes [1No

Signature of CDBG Grant Manager Date

Appendix 4.G: Section 3 New Employee Tracking Form
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SECTION 3

4.H RESIDENT EMPLOYMENT DATA

RESIDENT EMPLOYMENT DATA

THE COUNTY/CITY OF

ELIGIBILITY FOR PREFERENCE

Eligibility for Preference

A Section 3 resident seeking the preference in training and/or employment provided by
this part shall self-certify, or submit evidence to the recipient contractor or subcontractor,
if requested, that the person is a Section 3 resident, as defined in Section 135.5.

Self-Certification for Resident Secking Section 3 Preference in
Training and/or Employment

I, , am a legal resident of the

and meet the income eligibility guidelines for a low-

income person as published in Section 3: Income Limits.

My permanent address is:

WARNING: Title 18, Section 1001 of the U.S. Code states that a person is guilty of a
Sfelony for knowingly and willingly making false or fraudulent statements to any
department of the United States Government.

Signature

Print Name Date

Appendix 4.H: Section 3 Resident Employment Data
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SECTION 3

INCcOME LiMITS

SECTION 3 INCOME LIMITS

All residents of public housing developments of the Housing
Authority qualify as Section 3 residents. Additionally, individuals residing in the

City of who meet the income limits set
forth below, can also qualify for Section 3 status.

Your signature below will serve as self-certification of your total household income
based on your family size. Please circle the family size, review the corresponding income
level and indicate whether your household income is above or below the center column
figure for your household size. Feel free to ask for assistance if you do not understand
these instructions.

A picture identification card and proof of current residency is required.

Eligibility Guideline

Number in Household

INCOME LEVEL ABOVE | BELOW

| individual

2 individuals

3 individuals

4 individuals

5 individuals

6 individuals

7 individuals

8 individuals

WARNING: Title 18, Section 1001 of the U.S. Code states that a person is guilty of a
Selony for knowingly and willingly making false or fraudulent stafements to any
department of the United States Government,

Signature

Print Name Date

Appendix 4.1: Section 3 Income Limits
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THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR D

FASION

PREVAILING
WAGES

OVERTIME

ENFORCEMENT

APPRENTICES

PROPER PAY

You must be paid not less than the wage rate listed in the Davis-Bacon
Wage Decision posted with this Notice for the work you perform,

You must be paid not less than one and one-half times your baslc
rate of pay for all hours worked over 40 In a work week, Thete are few
exceptions.

Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and hquidated damages may apply if overtime
pay requirements are not met, Davis-Bacon cantract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years, A contractor who falsifiss ceriified
payroll records or induces wage kickbacks may be subject to civii or
criminal prosecution, fines and/or impriscniment.

Apprentice rates apply only to apprenticas properiy registersd under
approved Federal or State apprenticeship programs,

it you do not recelve proper pay, of require further information on the
apphcable wages, contact the Contracting Officer listed below:

or contact the U.S. Department of Labor's Wage and Heour Division,

For additional information:

Rr £32 Lfegod Agad 2008}



Virginia Employment Commission

NOTIGE TO WORKERS

Every day many unemployed workers tell us that unemployment insurance is due them “because they
have paid for it.” This is not true in Virginia. There are no deductions from your paycheck for
unemployment insurance. Employers’ taxes are deposited in a trust fund from which unemployment
insurance benefits are paid. Do not confuse unemployment insurance with Old Age and Survivors
insurance to which both you and your smployer contribute.

YOU MAY APPLY FOR UNEMPLOYMENT INSURANCE BENEFITS IF;

*  You are totally unemployed, or
* You are working at reduced wages and hours,

IF YOU ARE TOTALLY UNEMPLOYED OR ON A TEMPORARY LAYOFF:
The first week you are unemployed; register for work; and file a claim for benefits by calling 1-866-832-
2363, online at wvea YaEmploy com or in person at the nearest Virginia Employment Commission office.

IF YOU ARE WORKING REDUCED HOURS:
The first week your hours have been reduced; file a claim for partiat benefits by calling 1-866-832-2363,
or in person at the nearest Virginia Empioyment Commission office.

TO BE ELIGIBLE FOR BENEFITS, THE LAW REQUIRES THAT YOU:

+ File a claim with the Virginia Employment Commission.

* Have earned sufficient wages from employers who are subject to the Unemployment
Compensation Act of Virginia or any other state within your Base Period.

¢ Must be unemployed through no fault of your own.

¢ Must be able and available to work and making an active search for work.

* Continue to report as instructed by the Virginia Employment Commission.

You cannot be paid unemployment benefits until you have filed your claim. To speed payment of benefits,
you should file your claim as soon as you become unemployed or your hours are reduced. If you have
any questions about your rights and responsibilities under the Virginia Unemployment Compensation Act,
visit the nearest office of the Virginia Employment Commission.

THE LAW REQUIRES EMPLOYERS TO POST THIS NOTICE IN A PLACE VISIBLE TGO ALL WORKERS,
An Equal Opportunity Employer/Program
Auxiliary aids and services are available upon request to individuals with disabilities.
This notice is available in Spanish. Direct requests to:
Employer Accounts Unit
PO Box 1358
Richmond, VA 23218-1358 VEC B-29 (7/08)



THE VIRGHIA QUCUPATIONAL SAFETY AND HEALTH (vOSH) LAW, BY AUTHORITY OF TITLE 201 OF THE LABOR L A“K‘-f% '”'WF YiFE-
GitA, PROVIDED JOB SAFETY AND HEALTH PROTECTION FOR WORKERS, THE PURPOSE OF THE LAW IS T ASSURE SAFE
AND HEALTHFUL WORKING CONDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH { C,E;ES C RO
PROMULGATES AND ADDPTS JOB SAFETY AND HEALTH STANDARDS, AND EMFLOYERS ARND EMPLOYEES ARE REGUIRED
TG &.JE‘J;JE_‘?’ Wifr*% T**%ESE bYﬁlNF’AF’ 3. Ti—ﬁ:{%? ‘%TAMJAMD&- MY BE FOURD AT THE FOLLOWING WEB ADDRESS:
sidbiog], YOU MAY ALED CONTATY THE D‘:rﬁ?T?ﬂ-‘vT O? LABD
BT,

41

Aol

?‘!”(‘(“‘(”t (¥ H £
AND INDRG STRY f’“‘? ICES i -?LEJ BELOWTG CFWE PR!\TE COPIES OF THRE VIRGINIA UNIGUE STANDARDS ARD O
THE NAMES OF PUBLISHERS OF THE FERER AL IDENTIOAL STAKDARDS.

i

ol

T B

S
)

Py
Pl

o B

VIRGINGG DEPARTMENT OF
LABOR AND INDUSTRY

HA DERARTIRENRT OF
LABOR SN inbUsTRY

Lhades L. S0
Theitmat







UNDER THE FAIR LABOR STANDARDS ACT

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

FEDERAL MINIMUM WAGE

PER HOUR

BEGIRRING JULY 24, 2008

QVERTIME PAY

CHILD LABOR

TiF CREDIT

ENFORCEMENT

ADDITIONAL
INFORMATION

At least 142 fimas your regidlar rate of pay for & hours worked over 40 in a workwesk.

An employee must be atf least 16 years old to work in most non-farm jobs and at least 18 to work in non-farm
jobs declared hazardous by the Secretary of Labor.

Youths 14 and 15 years old may work outside school hours in various non-manutacturing, non-mining,
hoh-hazardeus jobs under the following conditions:

No more than
« 3 hours on a school day or 18 hours in a schoo! waek;
« & hours an & non-school day or 40 howrs in a ron-school week,

Also, work may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day, when
svening hours are extended fo & p., Ditferent rules apply In sgricuitural emplovment.

Employers of “lipped employess” must pay a cash wage of at least $2.13 per hour i they clalm a ¥p credit
against thefr minimum wage obilgation.  an emplioyee’s tips combined with the employer's cash wage of
at feast $2.13 per hour do not equal the minimum hourly wage, the employer must make up the difference.
Certain other conditions must also be met,

The Depariment of Lahor may recover back wages eithar administratively or through court action, for the
empioyees that have been underpaid in violation of the law. Viclations may result in civit or ciminal action.

Erployers may be asssssed civit money penalties of up to 81,100 for each willfuf or repeated viclation of

the minimum wage of overthme pay provisions of the law and up to $11,000 for each employee wha is the
subject of & viclation of the Act's child labor provisions, In addition, a civil money penally of up to 850,000
may be assessed for each child labor vislatlon thet causes the death or serious Injury of any minor emplovee,
and such: assessments may be doubled, up to $100.004, when the vislations are determined to be williu

or repeated, The law alse prohibits diseriminating against or discharging workers who file a complaint or
participate in ahy procesding under the Act.

& Cenain ccoupations and establishments are exempt from the minimum wage andfor overtime pay
provisions,

+ Special provisions apply to workers in American Samogz and the Commonweahth of the Norhern Marfana
isfands.

« Some state laws provide greater employes protections; emplovers must comply with both,

« The law requires employers to display this poster where employeoes van readily ses it

* Employess under 20 years of age may be pald 84.25 per hour during thelr first 80 oonsecutive calendar days
of employment with an emplover.

« Certain full-ime students, student tearners, apprentices, and workers with disabilities may be pald less than
the minimum wage under special cerfificates issued by the Department of Labor

For addhtionat information:

{1 —866‘48?'9243} Ty 1-877-880.8627 118, Wage and Hour Divislon







BAJO LA LEY DE NORMAS JUSTAS DE TRABAJO

SECCION DE HORAS Y SUELDOS DEL DEPARTAMENTD DE TRABAJIO DE EEUU

SALARIO MINIMO FEDERAL

POk HORA

A PRRFIR DEL 24 DE JULID DE 2008

PAGO DE
SOBRETIEMPO

EMPLEG DE
MENORES DE
EDAD

CREDITO POR
PROPINAS

Far o menos liempe ¥ medlo {174 do st tasa regular de pago por todas las horas trabiafadas en excese do 4 enh Ung
sentana laboral

El empleade ha de tener por lo menos 16 afios de edad para trabajer en la mayorfa de tos trabajos no agricsias v porio
menos tener 18 afios para trabajar en trabajos no agricolas declarados arrlesgados por elfiz Secretariels) de Trabajo,

Jovenes de 14 v 15 afos de edad pueden trabajar fuera de horas escolares en varios trabajos que no sean en fabricactdn,
mineris, ¢ ardesgados, balc fas sigulentes condiclones:

No mds de
« 3 horas en un dig escolar o 8 horas eh una semana escolan
* 8 horas en un dia no escolar o 40 horas en Un& Semana no eseoiar,

Ademas, ef trabajo no puede empezar antes de las 7 de [a mafana o terminar después de las 7 de la tarde salvo del
primere de e hasta of Dia de Labor, suando fas horas de la tarde se oxtionden hasia tas ¢ de la noche, Se aplican
reglas distintas al ermplec sgricols,

Empresarios de empleados que reciben prapinas han de pagar ¢n salardo en efective de por to menos $2,13 por hora s
declaran un crédito por propina contra sus obligactones hacta & salario minime. Siias propinas del empleado combinadas
con el satarto en efective que paga ¢! empresans de por lo menos $2.13 por hora no equivalen &l salario minimo por hora, &
empresarto ha de supllr ia diferencia. Tambilén se tlene gue cumplir con otras condiciones,

CUMPLIBIENTC El Departamento de Trabajo pliede recuperar salanios atrasados administrativamente o mediante acclén legal en los

INFORMACION
ADICIONAL

tibunales, para empleades a log cuales se fes haya pagado por debalo y en vidlacion de fa ley

& los empresaras se [es puede Imponar penas pecuntarias clviles de basta $1,100 por cada infraccldn intencional o
repetida de las provisiones de la tey del pago defl salario minimo ¥ del pago de sobretiempo v hasta 541,000 por cada
empleado que sea empleado en viclackon de las provistones de la ley sobre ef empieo de menores. Adiclonalmente, se
pueds imponer una pena pecuniaria civil de hasta $50,500 por cada infraceion de las provisionss sobre of emplec de
mencres 5l causa ka muerie o una losidn serla de un empleade menor de edad, ¥ se pusden doblar dichas avaluacionss,
hasta $100,000, cuande se determinan que las Infracciones son intenclonales o repetidas, La ley también prohibe la
discriminacion o of despido de! trabajador por haber presentade una denuncla o por participar en cualouier procedimiente
bajo Ia Ley.

« Clartas ocupaciones ¥ cierios esiablecimientos esldn exentos do las provisiones de page de salario minime v de
satretiempo.

¢+ Se aplican provisiones especiales a trabajadores de Samoa Americana ¥ de la Comunidad de las Istas Matlanas del Nore.

+ Algunas leyes estatales proveen mas preteccicnes al empleador ef empresario ha de cumplis
conr ambas,

+ La foy exige que ios empresanos pongan osfe cartel donde los empleades lo puedan ver tacilmente,

v & los empleados mencies da 20 afos de edad se les puede pagar menos de 54,28 pot hora durante ios orimeres 30 dlas
civiles consecutivos de empleo con un empresarie.

* Se tes puede pagar menocs del salario minioe baje clerios cerdificados especiales emitidos por ¢l Departamantc de
Trabale a clerfos estudiantes de tiempo complelo, estudiantes aprendices ¥ g frabaladores son impedimentos,

Fara informacion adiclongk

Us, \ge and Hour F)iv‘ifon



LA SECCIO

SALARIOS
PREVALECIENTES

SOBRETIEMPO

CUMPLIMIENTO

APRENDICES

PAGO
APROPIADG

No se le puede pagar menos de la tasa de page indicada en la Decision de Salarios
Davis-Bacon fijada con este Aviso pars el trabajo que Ud. desempefia.

Se fe ha de pagar ne menos de tismpo v medio de su tasa bésica de page por
todas las horas trabajadas en excesc deo 40 en una semana laboral, Existen pocas
BXCBPCIONas.

Se pueden retener pagos por confraios para asegurarse que los obreros reciban los
saiarios ¥ el pago de sobwellempo debidos, v se podiia aplicar dafos y perjulcios

si no s¢ cumple con las exigencias del pago de sobretiempo. Las clausulas
sontractuales de Davis-Bacon permiBten ta terminacion y sxclusién de contratistas
para efectuar futuros contratos federales hasta tres afos, £f contratista qus
talsitigus los reglstros cortificados de las nominas de page o induzoa devolucionas
de satarios puede ser sujeto a procesamiento oivil o crmingl, multas vio
encarcelamionto.

Las tasas de aprendices solo se aplican a aprendices correctaments inseritos bajo
programas federaies o estatales aprobados.

St Ud. no recibe &f pago aproplade, o preciza de informacién adicional sobre los

salarios aplicables, pdhgase en conlacto con el Contratista Oficial que aparece
abajo:

o pongase en conlacto con la Seccidn de Horas v Susldos del Deparlamento de
Trabajo de EEUU,

- Para obtener informacion adicionai:

L3, Wage and Howr Distdon

(1-866-487-9243)

W5, Deparment of Labor | Erployment Slandaids Adminisiration | Wage s Mowr Division
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